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Principle, methods and process of human resource management for good quality of

work life, recruitment and selection, performance management, compensation management,

labor development, job satisfaction building, job design to consign decent work, and welfare

administration to promote quality of work life in the workplace.
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Why high- performance work systems pay off Economic Policy Institute, Cornell University
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Ackroyd, S., Batt, R., and Tolbert, P.S. (2005). Work and Organization. NY: Oxford University
Press.

Boxall P. and J Purcell. (2011). Strategy and Human Resource Management. UK: Palgrave.



Cascio, F.C. (1998). Applied psychology in human resource management. Chapter 10 and
16. NJ: Prentice Hall.

Cascio, F.C. (2010). Managing human resources: Productivity, quality of work life profits.
NY: Prentice Hall.Mathis, R. L., Jackson, J. H., and Valentine, S. R. (2013). Human resource
management. Florence, KY: Cengage Learning.

Thompson, P. and Mchugh, D. (2002). Work Organization: A critical introduction. NY:
Palgrave.

Ulrich, D. (1997), Human Resource Champions: The next agenda for adding value and
delivering results. Massachusetts: Harvard Business School Press.

Ulrich, D. (1996). Human Resource Champions. Boston: Harvard Business Review Press.
Ulrich, D., Brockbank, W., Johnson, D., Sandholtz, K., and Younger, J. (2008). HR
Competencies: Mastery at the Intersection of People and Business. Society for Human

Resource Management.
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